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Adopted by the General Assembly of the United Nations in 1948, the Universal Declaration 

states fundamental rights and freedoms to which all human beings are entitled.

You have the 

responsibility 

to respect the 

rights of 

others.

No one can 

take away any 

of your rights.

We are all born free and equal.

Everyone is entitled to these rights no matter your 
race, religion, sex, language, or nationality.

Everyone has the right to life, freedom, and safety.

No one has the right to 
hold you in slavery.

You have the right to seek asylum
in another country 
if you are persecuted 
in your own.

Every adult has the right to 
a job, a fair wage, and 
membership in a trade 
union.

No one has the right 
to torture you.

Everyone has the right 
to a nationality.

You have the right 
to leisure and rest 
from work.

You have a right to be 
recognized everywhere 
as a person before the 
law.

All consenting adults 
have the right to marry 
and to raise a family.

Everyone has the right 
to an adequate standard 
of living  for themselves 
and their family.

We are all equal 
before the law and 
are entitled to equal 
protection of the law.

You have the right to 
own property.

Everyone has the right 
to an education.

You have the right to 
seek legal help if your 
rights are violated.

Everyone has the 
right to belong to 
a religion.

Everyone has the right to 
freely participate in the 
culture and scientific 
advancement of their 
community, and their 
intellectual property as artist 
or scientist should be 
protected.

No one has the right to 
wrongly imprison you 
or force you to leave 
your country.

You have the right to 
think and voice your 
opinions freely.

You have a right to a 
fair, public trial.

You have the right to 
participate in the 
governance of your 
country, either directly 
or by helping to choose 
representatives in free 
and genuine elections.

Everyone is innocent 
until proven guilty.

Everyone has the 
right to gather as a 
peaceful assembly. We are all entitled to a 

social order in which we 
may enjoy these rights.

You have the right to 
privacy. No one can 
interfere with your 
reputation, family, home, 
or correspondence.

Everyone’s rights and 
freedoms should be 
protected unless they 
obstruct the rights and 
freedoms of others.

You have the right 
to travel.

You have the right to 
social security and are 
entitled to economic, 
social, and cultural help 
from your government.

No State, group, or 
person can use this 
Declaration to deny 
the rights and 
freedoms of others.

This is a simplified version of the UDHR. For the complete text, visit www.un.org.



INTERNATIONAL 

LABOUR
Organisation

1 FREEDOM OF 
ASSOCIATION

Freedom of Association and Protection of the Right to Organise Convention

Workers’ & employers' organizations shall organize freely and  not be 
liable to be dissolved/suspended by administrative authority. They have 
the right to establish & join federations & confederations affiliated with 
international organizations of workers and employers.

Right to Organise and Collective Bargaining Convention

Workers shall enjoy adequate protection against acts of anti-union 
discrimination, including requirements that a worker not join a union or 
relinquish trade union membership for employment, or dismissal of a 
worker because of union membership or participation in union activities.

2 STANDARDS 
ON WAGES

Minimum Wage Fixing Convention

Requires ratifying states to establish a minimum wage fixing machinery 
capable of determining and periodically reviewing and adjusting 
minimum wage rates having the force of law.

Equal Remuneration Convention

Lays down the principle of equal remuneration for men and women 
workers for work of equal value.

3 STANDARDS ON 
FORCED LABOUR

Forced Labour Convention

This fundamental convention prohibits all forms of forced or 
compulsory labour & requires that illegal extraction of forced or 
compulsory labour be punishable as a penal offence. Ratifying states 
must ensure penalties imposed are adequate and strictly enforced.

Protocol of 2014 to the Forced Labour Convention & Forced Labour 
(Supplementary Measures) Recommendation, 2014 (No. 203)

Aims to advance prevention, protection and compensation measures, as 
well as to intensify efforts to eliminate all forms of forced labour, 
including trafficking in persons.

4 STANDARDS ON 
CHILD LABOUR

Minimum Age Convention

The general minimum age for admission to employment or work is 15 
years (13 for light work) and the minimum age for hazardous work is 18 
(16 under certain strict conditions).

Worst Forms of Child Labour Convention

Requires ratifying states to eliminate the worst forms of child labour 
including all forms of slavery or practices similar to slavery as well as 
provides necessary and appropriate assistance to remove children from 
such situation, ensure access to free basic education and vocational 
training where possible.

5 OCCUPATIONAL 
SAFETY & 
HEALTH

Occupational Safety and Health Convention 1981

Provides for the adoption of a coherent national occupational safety 
and health policy, and action to be taken by governments and within 
enterprises to promote OSH & to improve working conditions.

Occupational Safety and Health Convention 1985

Provides for the establishment of enterprise-level occupational health 
services entrusted with preventive functions and which are responsible 
for advising the enterprise on maintaining a safe and healthy working 
environment.

Promotional Framework for Occupational Safety and Health Convention, 
2006

Aims at promoting a preventative safety and health culture and 
progressively achieving a safe and healthy working environment.



Malaysia ratified 17 Conventions 
International Labour Organization
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Fundamental Convention

Forced Labour Convention 1930

Right to Organise and Collective Bargaining Convention, 1949

Equal Remuneration Convention, 1951

Minimum Age Convention, 1973

Worst Forms of Child Labour Convention, 1999

Governance Convention

Labour Inspection Convention

Tripartite Consultation (International Labour Standards) 
Convention, 1976

Technical Convention

Employment Service Convention, 1948

Protection of Wages Convention, 1949

Guarding of Machinery Convention, 1963

Minimum Age (Underground Work) Convention, 1965

Minimum Wage Fixing Convention, 1970

Maritime Labour Convention, 2006

Promotional Framework for Occupational Safety and Health 
Convention, 2006



RSPO Principle 6: Respect Workers’ Rights

The RSPO prescribes a list of criteria followed by indicators, which is the 
participating palm oil sector companies are required to be met with


