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Preamble to The Malaysia National Interpretation (MYNI) 2019 
 
The Malaysian National Interpretation 2019 is based on the generic document of Principles and Criteria for Sustainable Palm Oil 2018 (P&C 2018), which will be used as a standard 
for palm oil mill and plantation attaining certification under RSPO scheme.  
 
This document was produced by MYNI Task Force comprised of representatives of oil palm grower, supply chain sector, social NGO, environmental NGO and other experts including 
government agencies, certification bodies and observed by the RSPO Secretariat.  
 
To the best knowledge of the Task Force, this National Interpretation has compiled and included the Malaysian Laws and Regulations based on the consensus of participating 
stakeholders from the Palm Oil Industry in Malaysia as well as taking into consideration the MYNI 2019.  
 
Additional Note for the Malaysian National Interpretation: 
 

i. Annex 6 of this National Interpretation provides the guidance notes for determining validity of claims in relation to land and user rights within existing and future plantations 
(cross reference to Criteria 1.1, 4.3, 4.4, 4.5, 4.6, 4.7, and 4.8.) 

ii. At the point of public consultation, the following documents/discussion is still ongoing between within RSPO: 
- Guidance on Decent Living Wage 
- Drainability Assessment Procedure 
- RSPO Metrics Template 

- Audit Guidance for MYNI  
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Principle 1: Behave ethically and transparently  
Drive ethical business behaviour, build trust and transparency with stakeholders to ensure strong and healthy relationships. 
 

No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

1.1 The unit of 
certification 
provides adequate 
information to 
relevant 
stakeholders on 
environmental, 
social and legal 
issues relevant to 
RSPO Criteria, in 
appropriate 
languages and 
forms to allow for 
effective 
participation in 
decision making. 

1.1.1 (C) Management documents that 
are specified in the RSPO P&C are made 
publicly available. 

1.1.1 (C)  Documents that are specified in the RSPO P&C are made 
available to the public.  

 

1.1.2 Information is provided in 
appropriate languages and accessible to 
relevant stakeholders. 

1.1.2 Information is provided in appropriate languages and 
accessible to relevant stakeholders. 

 

1.1.3 (C) Records of requests for 
information and responses are 
maintained. 

1.1.3 (C) Records of requests for information and responses are 
maintained. 

 

1.1.4 (C) Consultation and communication 
procedures are documented, disclosed, 
implemented, made available, and 
explained to all relevant stakeholders by a 
nominated management official. 

1.1.4 (C) Consultation and communication procedures are 
documented, disclosed, implemented, made available, and 
explained to all relevant stakeholders by nominated representative. 

 

1.1.5 There is a current list of contact and 
details of stakeholders and their 
nominated representatives. 

1.1.5 There is a current list of contact and details of stakeholders 
and their nominated representatives. 

 

1.2 The unit of 
certification 
commits to ethical 
conduct in all 
business 
operations and 
transactions. 

1.2.1 A policy for ethical conduct is in 
place and implemented in all business 
operations and transactions, including 
recruitment and contracts. 

1.2.1 A policy for ethical conduct is in place and implemented in all 
business operations and transactions, including recruitment and 
contracts. 

 

1.2.2 A system is in place to monitor 
compliance and the implementation of 
the policy and overall ethical business 
practice. 

1.2.2 A system is in place to monitor compliance and the 
implementation of the policy and overall ethical business practice. 

 

 
  



Draft MYNI 2019 From 3rd MYNIWG_Public Consultation_May2019.docx Page 4 of 34 20 February 2018 

Principle 2: Operate legally and respect rights  
Implement legal requirements as the basic principles of operation in any jurisdiction. 
 

No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

2.1 There is 
compliance with all 
applicable local, 
national and 
ratified 
international laws 
and regulations.  

2.1.1 (C) The unit of certification 
complies with applicable legal 
requirements. 

2.1.1 (C) The unit of certification complies with applicable legal 
requirements. 

 

2.1.2 A documented system for 
ensuring legal compliance is in place. 
This system has a means to track 
changes to the law and also includes 
listing and evidence of legal due 
diligence of all contracted third parties, 
recruitment agencies, service providers 
and labour contractors. 

2.1.2 A documented system for ensuring legal compliance is in 
place. This system has a means to track changes to the laws and 
regulations.  

 

2.1.3 Legal or authorised boundaries are 
clearly demarcated and visibly 
maintained, and there is no planting 
beyond these legal or authorised 
boundaries. 

2.1.3 Legal or authorised boundaries are clearly demarcated and 
visibly maintained, and there is no planting beyond these legal or 
authorised boundaries. 

 

2.2 All contractors 
providing 
operational 
services and 
supplying labour, 
and Fresh Fruit 
Bunch (FFB) 
suppliers, comply 
with legal 
requirements. 

2.2.1 A list of contracted parties is 
maintained. 

2.2.1 A list of contracted parties is maintained.  

2.2.2 All contracts, including those for 
FFB supply, contain specific clauses on 
meeting applicable legal requirements, 
and this can be demonstrated by the 
third party. 

2.2.2 All contracts, including those for FFB supply, contain specific 
clauses on meeting applicable legal requirements, and this can be 
demonstrated by the third party. Evidence of legal due diligence of 
all contracted third parties, recruitment agencies (licensed/ 
accredited) for migrant workers, service providers and labour 
contractors, is available.  
 

 

2.2.3 All contracts, including those for 
FFB supply, contain clauses disallowing 
child, forced and trafficked labour.  
Where young workers are employed, 
the contracts include a clause for their 
protection. 

2.2.3 All contracts, including those for FFB supply, contain clauses 
disallowing child, forced and trafficked labour.  Where young 
workers are employed, the contracts include a clause for their 
protection. 
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No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

2.3 All FFB supplies 
from outside the 
unit of certification 
are from legal 
sources. 

2.3.1 (C)  For all directly sourced FFB, 
the mill requires:  
● Information on geo-location of FFB 
origins  
● Proof of the ownership status or the 
right/claim to the land by the 
grower/smallholder  
● Where applicable, valid 
planting/operating/trading license, or is 
part of a cooperative which allows the 
buying and selling of FFB 

2.3.1 (C)  For all directly sourced FFB, the mill requires:  
● Information on geo-location of FFB origins  
● Evidence of the ownership status or the right/claim to the land, or 
valid use of land by the grower/smallholder  

- One or more supporting documents for claims 
● Valid MPOB license 
  

 
 
 

2.3.2 For all indirectly sourced FFB, the 
unit of certification obtains from the 
collection centres, agents or other 
intermediaries, the evidence as listed in 
Indicator 2.3.1.  
PROCEDURAL NOTE: For 
Implementation Procedure for 2.3.2 
refer to Annex 4. 

2.3.2 For all indirectly sourced FFB, the unit of certification obtains 
from the collection centres, agents or other intermediaries, the 
evidence as listed in Indicator 2.3.1.  
 

[RSPO Secretariat (through MPOA) to 
contact MPOCC to provide more 
information on Traceability & MPOB on 
Licencing matters]  
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Principle 3: Optimise productivity, efficiency, positive impacts and resilience  
Implement plans, procedures and systems for continuous improvement. 
 

No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

3.1 There is an 
implemented 
management plan 
for the unit of 
certification that 
aims to achieve 
long-term 
economic and 
financial viability. 

3.1.1 (C) A business or management 
plan (minimum three years) is 
documented that includes, where 
applicable, a jointly developed business 
case for Scheme Smallholders. 

3.1.1 (C) A business or management plan (minimum three years) is 
documented that includes, where applicable, a jointly developed 
business case for Scheme Smallholders. 

 

3.1.2 An annual replanting programme 
projected for a minimum of five years 
with yearly review, is available 

3.1.2 An annual replanting programme projected for a minimum of 
five years with yearly review, is available. 

 

3.1.3 The unit of certification holds 
management reviews at planned 
intervals appropriate to the scale and 
nature of the activities undertaken. 

3.1.3 The unit of certification holds management reviews at planned 
intervals appropriate to the scale and nature of the activities 
undertaken. 

 

3.2 The unit of 
certification 
regularly monitors 
and reviews their 
economic, social 
and environmental 
performance and 
develops and 
implements action 
plans that allow 
demonstrable 
continuous 
improvement in 
key operations. 

3.2.1 (C) The action plan for continuous 
improvement is implemented, based on 
consideration of the main social and 
environmental impacts and 
opportunities of the unit of certification. 

3.2.1 (C) The action plan for continuous improvement is 
implemented, based on consideration of the main social and 
environmental impacts and opportunities of the unit of 
certification. 

 

3.2.2 As part of the monitoring and 
continuous improvement process, 
annual reports are submitted to the 
RSPO Secretariat using the RSPO 
metrics template. 

3.2.2 As part of the monitoring and continuous improvement 
process, annual reports are submitted to the RSPO Secretariat using 
the RSPO metrics template. 
 
 
 

RSPO metrics is in final stage of 
development. 
For MYNI WG to further discuss this with 
RSPO Secretariat to work towards a 
template  which is practical and simple 
for growers and at the same time 
provides meaningful analysis.   
[RSPO Secretariat to gather feedbacks 
from stakeholders on RSPO metrics.]   

3.3 Operating 
procedures are 
appropriately 
documented, 
consistently 
implemented and 
monitored. 

3.3.1 (C) Standard Operating Procedures 
(SOPs) for the unit of certification are in 
place. 

3.3.1 (C) Standard Operating Procedures (SOPs) for the unit of 
certification are in place. 

 

3.3.2 A mechanism to check consistent 
implementation of procedures is in 
place 

3.3.2 A mechanism to check consistent implementation of 
procedures is in place. 

 

3.3.3 Records of monitoring and any 
actions taken are maintained and 
available. 

3.3.3 Records of monitoring and any actions taken are maintained 
and available. 
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No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

3.4 A comprehensive 
Social and 
Environmental 
Impact Assessment 
(SEIA) is 
undertaken prior 
to new plantings or 
operations, and a 
social and 
environmental 
management and 
monitoring plan is 
implemented and 
regularly updated 
in ongoing 
operations. 

3.4.1 (C) In new plantings or operations 
including mills, an independent SEIA, 
undertaken through a participatory 
methodology involving the affected 
stakeholders and including the impacts 
of any smallholder/outgrower scheme, 
is documented. 

3.4.1 (C) In new plantings or operations including mills, an 
independent SEIA, undertaken through a participatory methodology 
involving the affected stakeholders and including the impacts of any 
smallholder/outgrower scheme, is documented. 

 

3.4.2 For the unit of certification, a SEIA 
is available and social and 
environmental management and 
monitoring plans have been developed 
with participation of affected 
stakeholders. 

3.4.2 For the unit of certification, a SEIA is available and social and 
environmental management and monitoring plans have been 
developed with participation of affected stakeholders. 

 

3.4.3 (C) The social and environmental 
management and monitoring plan is 
implemented, reviewed and updated 
regularly in a participatory way. 

3.4.3 (C) The social and environmental management and monitoring 
plan is implemented, reviewed and updated regularly in a 
participatory way. 

 

3.5 A system for 
managing human 
resources is in 
place. 

3.5.1 Employment procedures for 
recruitment, selection, hiring, 
promotion, retirement and termination 
are documented and made available to 
the workers and their representatives. 

3.5.1 Employment procedures for recruitment, selection, hiring, 
promotion, retirement and termination are documented and made 
available to the workers and their representatives. 

 

3.5.2 Employment procedures are 
implemented, and records are 
maintained. 

3.5.2 Employment procedures are implemented, and records are 
maintained. 

 

3.6 An occupational 
health and safety 
(H&S) plan is 
documented, 
effectively 
communicated and 
implemented. 

3.6.1 (C) All operations are risk assessed 
to identify H&S issues.  Mitigation plans 
and procedures are documented and 
implemented. 

3.6.1 (C) All operations are risk assessed to identify H&S issues.  
Mitigation plans and procedures are documented and 
implemented. 

 

3.6.2 (C) The effectiveness of the H&S 
plan to address health and safety risks 
to people is monitored. 

3.6.2 (C) The effectiveness of the H&S plan to address health and 
safety risks to people is monitored. 
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No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

3.7 All staff, workers, 
Scheme 
Smallholders, 
outgrowers, and 
contract workers 
are appropriately 
trained. 

3.7.1 (C) A documented programme 
that provides training is in place, which 
is accessible to all staff, workers, 
Scheme Smallholders and outgrowers, 
taking into account gender-specific 
needs, and which covers applicable 
aspects of the RSPO P&C, in a form they 
understand, and which includes 
assessments of training. 

3.7.1 (C) A documented programme that provides training is in 
place, which is accessible to all staff, workers, Scheme Smallholders 
and outgrowers, taking into account gender-specific needs, and 
which covers applicable aspects of the RSPO P&C, in a form they 
understand, and which includes assessments of training. 

 

3.7.2 Records of training are 
maintained, where appropriate on an 
individual basis. 

3.7.2 Records of training are maintained, where appropriate on an 
individual basis. 

 

3.7.3 Appropriate training is provided 
for personnel carrying out the tasks 
critical to the effective implementation 
of the Supply Chain Certification 
Standard (SCCS).  Training is specific and 
relevant to the task(s) performed. 

3.7.3 Appropriate training is provided for personnel carrying out the 
tasks critical to the effective implementation of the Supply Chain 
Certification Standard (SCCS).  Training is specific and relevant to 
the task(s) performed. 
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Principle 4: Respect community and human rights and deliver benefits  
Respect community rights, provide equal opportunities, maximise benefits from engagement and ensure remediation where needed. 

No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

4.1 The unit of 
certification 
respects human 
rights, which 
includes respecting 
the rights of Human 
Rights Defenders. 

4.1.1 (C) A policy to respect human 
rights, including prohibiting retaliation 
against Human Rights Defenders (HRD), 
is documented and communicated to all 
levels of the workforce, operations, 
supply chain and local communities and 
prohibits intimidation and harassment 
by the unit of certification and 
contracted services, including 
contracted security forces.  

4.1.1 (C) A policy to respect human rights, including prohibiting 
retaliation against Human Rights Defenders (HRD), is documented 
and communicated to all levels of the workforce, operations, FFB 
suppliers and local communities and prohibits intimidation and 
harassment by the unit of certification and contracted services, 
including contracted security forces. 

 

4.1.2 The unit of certification does not 
instigate violence or use any form of 
harassment, including the use of 
mercenaries and paramilitaries in their 
operations.  

4.1.2 The unit of certification does not instigate violence or use any 
form of harassment, including the use of mercenaries and 
paramilitaries in their operations. 

 

4.2 There is a mutually 
agreed and 
documented 
system for dealing 
with complaints 
and grievances, 
which is 
implemented and 
accepted by all 
affected parties. 

4.2.1 (C) The mutually agreed system, 
open to all affected parties, resolves 
disputes in an effective, timely and 
appropriate manner, ensuring 
anonymity of complainants, HRD, 
community spokespersons and 
whistleblowers, where requested, 
without risk of reprisal or intimidation 
and follows the RSPO policy on respect 
for HRD. 

4.2.1 (C) The mutually agreed system, open to all affected parties, 
resolves disputes in an effective, timely and appropriate manner, 
ensuring anonymity of complainants, HRD, community 
spokespersons and whistleblowers, where requested, without risk 
of reprisal or intimidation and follows the RSPO policy on respect 
for HRD. 

 

4.2.2 Procedures are in place to ensure 
that the system is understood by the 
affected parties, including by illiterate 
parties. 

4.2.2 Procedures are in place to ensure that the system is 
understood by the affected parties, including by illiterate parties. 

 

4.2.3 The unit of certification keeps 
parties to a grievance informed of its 
progress, including against agreed 
timeframe and the outcome is available 
and communicated to relevant 
stakeholders. 

4.2.3 The unit of certification keeps parties to a grievance informed 
of its progress, including against agreed timeframe and the 
outcome is available and communicated to relevant stakeholders. 
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No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

4.2.4 The conflict resolution mechanism 
includes the option of access to 
independent legal and technical advice, 
the ability for complainants to choose 
individuals or groups to support them 
and/or act as observers, as well as the 
option of a third-party mediator. 

4.2.4 The conflict resolution mechanism includes the option of 
access to independent legal and technical advice, the ability for 
complainants to choose individuals or groups to support them 
and/or act as observers, as well as the option of a third-party 
mediator. 

 

4.3 The unit of 
certification 
contributes to local 
sustainable 
development as 
agreed by local 
communities. 

4.3.1 Contributions to community 
development that are based on the 
results of consultation with local 
communities are demonstrated. 

4.3.1 Contributions to community development that are based on 
the results of consultation with local communities are 
demonstrated. 

 

4.4 Use of the land for 
oil palm does not 
diminish the legal, 
customary or user 
rights of other 
users without their 
free, prior and 
informed consent. 

4.4.1 (C) Documents showing legal 
ownership or lease, or authorised use of 
customary land authorised by customary 
landowners through a Free, Prior and 
Informed Consent (FPIC) process. 
Documents related to the history of land 
tenure and the actual legal or customary 
use of the land are available. 

4.4.1 (C) Documents showing legal ownership or lease, or 
authorised use of customary land authorised by customary 
landowners through a Free, Prior and Informed Consent (FPIC) 
process. Documents related to the history of land tenure and/or the 
actual legal or customary use of the land are available. 

[RSPO will establish Guidance on land 
tenure.] 

4.4.2 Copies of documents evidencing 
agreement-making processes and 
negotiated agreements detailing the 
FPIC process are available and include:  

4.4.2 Copies of documents evidencing agreement-making processes 
and negotiated agreements detailing the FPIC process are available 
and include: 

 

4.4.2a Evidence that a plan has been 
developed through consultation and 
discussion in good faith with all 
affected groups in the communities, 
with particular assurance that 
vulnerable, minorities’ and gender 
groups are consulted, and that 
information has been provided to all 
affected groups, including 
information on the steps that are 
taken to involve them in decision 
making 

4.4.2a Evidence that a plan has been developed through 
consultation and discussion in good faith with all affected groups in 
the communities, with particular assurance that vulnerable, 
minorities’ and gender groups are consulted, and that information 
has been provided to all affected groups, including information on 
the steps that are taken to involve them in decision making 
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No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

4.4.2b Evidence that the unit of 
certification has respected 
communities’ decisions to give or 
withhold their consent to the 
operation at the time that these 
decisions were taken 

4.4.2b Evidence that the unit of certification has respected 
communities’ decisions to give or withhold their consent to the 
operation at the time that these decisions were taken. 

 

4.4.2c Evidence that the legal, 
economic, environmental and social 
implications of permitting operations 
on their land have been understood 
and accepted by affected 
communities, including the 
implications for the legal status of 
their land at the expiry of the unit of 
certification’s title, concession or 
lease on the land. 

4.4.2c Evidence that the legal, economic, environmental and social 
implications of permitting operations on their land have been 
understood and accepted by affected communities, including the 
implications for the legal status of their land at the expiry of the unit 
of certification’s title, concession or lease on the land. 

 

4.4.3 (C) Maps of an appropriate scale 
showing the extent of recognised legal, 
customary or user rights are developed 
through participatory mapping involving 
affected parties (including neighbouring 
communities where applicable, and 
relevant authorities). 

4.4.3 (C) Maps of an appropriate scale showing the extent of 
recognised legal, customary or user rights are developed through 
participatory mapping involving affected parties (including 
neighbouring communities where applicable, and relevant 
authorities). 

 

4.4.4 All relevant information is available 
in appropriate forms and languages, 
including assessments of impacts, 
proposed benefit sharing, and legal 
arrangements. 

4.4.4 All relevant information is available in appropriate forms and 
languages, including assessments of impacts, proposed benefit 
sharing, and legal arrangements. 

 

4.4.5 (C) Evidence is available to show 
that communities are represented 
through institutions or representatives 
of their own choosing, including by legal 
counsel if they so choose. 

4.4.5 (C) Evidence is available to show that communities are 
represented through institutions or representatives of their own 
choosing, including by legal counsel if they so choose. 

 

4.4.6 There is evidence that 
implementation of agreements 
negotiated through FPIC is annually 
reviewed in consultation with affected 
parties. 

4.4.6 There is evidence that implementation of agreements 
negotiated through FPIC is annually reviewed in consultation with 
affected parties. 
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No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

4.5 No new plantings 
are established on 
local peoples’ land 
where it can be 
demonstrated that 
there are legal, 
customary or user 
rights, without their 
FPIC. This is dealt 
with through a 
documented 
system that enables 
these and other 
stakeholders to 
express their views 
through their own 
representative 
institutions.  

4.5.1 (C) Documents showing 
identification and assessment of 
demonstrable legal, customary and user 
rights are available. 

4.5.1 (C) Documents showing identification and assessment of 
demonstrable legal, customary and user rights are available. 

 

4.5.2 (C) FPIC is obtained for all oil palm 
development through a comprehensive 
process, including in particular, full 
respect for their legal and customary 
rights to the territories, lands and 
resources via local communities’ own 
representative institutions, with all the 
relevant information and documents 
made available, with option of 
resourced access to independent advice 
through a documented, long-term and 
two-way process of consultation and 
negotiation. 

4.5.2 (C) FPIC is obtained for all oil palm development through a 
comprehensive process, including in particular, full respect for their 
legal and customary rights to the territories, lands and resources via 
local communities’ own representative institutions, with all the 
relevant information and documents made available, with option of 
resourced access to independent advice through a documented, 
long-term and two-way process of consultation and negotiation. 

 

4.5.3 Evidence is available that affected 
local peoples understand they have the 
right to say ‘no’ to operations planned 
on their lands before and during initial 
discussions, during the stage of 
information gathering and associated 
consultations, during negotiations, and 
up until an agreement with the unit of 
certification is signed and ratified by 
these local peoples. Negotiated 
agreements are non-coercive and 
entered into voluntarily and carried out 
prior to new operations. 

4.5.3 Evidence is available that affected local peoples understand 
they have the right to say ‘no’ to operations planned on their lands 
before and during initial discussions, during the stage of information 
gathering and associated consultations, during negotiations, and up 
until an agreement with the unit of certification is signed and 
ratified by these local peoples. Negotiated agreements are non-
coercive and entered into voluntarily and carried out prior to new 
operations. 

 

4.5.4 To ensure local food and water 
security, as part of the FPIC process, 
participatory SEIA and participatory 
land-use planning with local peoples, the 
full range of food and water provisioning 
options are considered. There is 
transparency of the land allocation 
process. 

4.5.4 To ensure local food and water security, as part of the FPIC 
process, participatory SEIA and participatory land-use planning with 
local peoples, the full range of food and water provisioning options 
are considered. There is transparency of the land allocation process. 
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No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

4.5.5 Evidence is available that the 
affected communities and rights holders 
have had the option to access to 
information and advice, that is 
independent of the project proponent, 
concerning the legal, economic, 
environmental and social implications of 
the proposed operations on their lands. 

4.5.5 Evidence is available that the affected communities and rights 
holders have had the option to access to information and advice, 
that is independent of the project proponent, concerning the legal, 
economic, environmental and social implications of the proposed 
operations on their lands. 

 

4.5.6 Evidence is available that the 
communities (or their representatives) 
gave consent to the initial planning 
phases of the operations prior to the 
issuance of a new concession or land 
title to the operator. 

4.5.6 Evidence is available that the communities (or their 
representatives) gave consent to the initial planning phases of the 
operations prior to the issuance of a new concession or land title to 
the operator. 

 

4.5.7 New lands will not be acquired for 
plantations and mills after 15 November 
2018 as a result of recent (2005 or later) 
expropriations in the national interest 
without consent (eminent domain), 
except in cases of smallholders 
benefitting from agrarian reform or anti-
drug programmes. 

4.5.7 New lands are not acquired for plantations and mills after 15 
November 2018 as a result of recent (2005 or later) expropriations 
without consent under the right of eminent domain of the federal 
and state land acquisition legislations.   

 
 

4.5.8 (C) New lands are not acquired in 
areas inhabited by communities in 
voluntary isolation. 

 Note: The MYNI WG has dropped this 
Indicator as it is not applicable in the 
Malaysian context. 

4.6 Any negotiations 
concerning 
compensation for 
loss of legal, 
customary or user 
rights are dealt with 
through a 
documented 
system that enables 
indigenous peoples, 
local communities 
and other 
stakeholders to 

4.6.1 (C) A mutually agreed procedure 
for identifying legal, customary or user 
rights, and a procedure for identifying 
people entitled to compensation, is in 
place. 

4.6.1 (C) A mutually agreed procedure for identifying legal, 
customary or user rights, and a procedure for identifying people 
entitled to compensation, is in place. 

 

4.6.2 (C) A mutually agreed procedure 
for calculating and distributing fair and 
gender-equal compensation (monetary 
or otherwise) is established and 
implemented, monitored and evaluated 
in a participatory way, and corrective 
actions taken as a result of this 
evaluation. 

4.6.2 (C) A mutually agreed procedure for calculating and 
distributing fair and gender-equal compensation (monetary or 
otherwise) is established and implemented, monitored and 
evaluated in a participatory way, and corrective actions taken as a 
result of this evaluation. 
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express their views 
through their own 
representative 
institutions.  
 

4.6.3 Evidence is available that equal 
opportunities are provided to both men 
and women to hold land titles for small 
holdings. 

4.6.3 Evidence is available that equal opportunities are provided to 
both men and women to hold land titles for scheme small holdings. 

 

4.6.4 The process and outcomes of any 
negotiated agreements, compensation 
and payments are documented, with 
evidence of the participation of affected 
parties, and made publicly available to 
them. 

4.6.4 The process and outcomes of any negotiated agreements, 
compensation and payments are documented, with evidence of the 
participation of affected parties, and made publicly available to 
them. 

 

4.7 For new planting, 
where it can be 
demonstrated that 
local peoples have 
legal, customary or 
user rights, they are 
compensated for 
any agreed land 
acquisitions and 
relinquishment of 
rights, subject to 
their FPIC and 
negotiated 
agreements. 

4.7.1 (C) A mutually agreed procedure 
for identifying people entitled to 
compensation is in place.  

4.7.1 (C) A mutually agreed procedure for identifying people 
entitled to compensation is in place. 

Note: The MYNI WG identified that 
Criteria 4.7 applies for new planting 
based on mapping to the previous 
MYNI document and has highlighted 
this to RSPO Secretariat during the 
MYNIWG Meetings. 

4.7.2 (C) A mutually agreed procedure 
for calculating and distributing fair 
compensation (monetary or otherwise) 
is in place and documented and made 
available to affected parties. 

4.7.2 (C) A mutually agreed procedure for calculating and 
distributing fair compensation (monetary or otherwise) is in place 
and documented and made available to affected parties. 

 

4.7.3 Communities that have lost access 
and rights to land for plantation 
expansion are given opportunities to 
benefit from plantation development. 

4.7.3 Communities that have lost access and rights to land for 
plantation expansion are given opportunities to benefit from 
plantation development. 

 

4.8 The right to use the 
land is 
demonstrated and 
is not legitimately 
contested by local 
people who can 
demonstrate that 
they have legal, 
customary, or user 
rights. 

4.8.1 Where there are or have been 
disputes, proof of legal acquisition of 
title and evidence that mutually agreed 
compensation has been made to all 
people who held legal, customary, or 
user rights at the time of acquisition is 
available and provided to parties to a 
dispute, and that any compensation was 
accepted following a documented 
process of FPIC. 

4.8.1 Where there are or have been disputes, proof of legal 
acquisition of title and evidence that mutually agreed compensation 
has been made to all people who held legal, customary, or user 
rights at the time of acquisition is available and provided to parties 
to a dispute, and that any compensation was accepted following a 
documented process of FPIC. 
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4.8.2 (C) Land conflict is not present in 
the area of the unit of certification. 
Where land conflict exists, acceptable 
conflict resolution processes (see 
Criteria 4.2 and 4.6) are implemented 
and accepted by the parties involved. In 
the case of newly acquired plantations, 
the unit of certification addresses any 
unresolved conflict through appropriate 
conflict resolution mechanisms.  

4.8.2 (C) Land conflict is not present in the area of the unit of 
certification. Where land conflict exists, acceptable conflict 
resolution processes (see Criteria 4.2 and 4.6) are implemented and 
accepted by the parties involved. In the case of newly acquired 
plantations, the unit of certification addresses any unresolved 
conflict through appropriate conflict resolution mechanisms. 

 

4.8.3 Where there is evidence of 
acquisition through dispossession or 
forced abandonment of customary and 
user rights prior to the current 
operations and there remain parties 
with demonstrable customary and land 
use rights, these claims will be settled 
using the relevant requirements 
(Indicators 4.4.2, 4.4.3 and 4.4.4) 

4.8.3 Where there is evidence of acquisition through dispossession 
or forced abandonment of customary and user rights prior to the 
current operations and there remain parties with demonstrable 
customary and land use rights, these claims will be settled using the 
relevant requirements (Indicators 4.4.2, 4.4.3 and 4.4.4). 

 

4.8.4 For any conflict or dispute over the 
land, the extent of the disputed area is 
mapped out in a participatory way with 
involvement of affected parties 
(including neighbouring communities 
where applicable). 

4.8.4 For any conflict or dispute over the land, the extent of the 
disputed area is mapped out in a participatory way with 
involvement of affected parties (including neighbouring 
communities where applicable). 
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Principle 5: Support smallholder inclusion 
Include smallholders in RSPO supply chains and improve their livelihoods through fair and transparent partnerships. 

No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

5.1 The unit of 
certification deals 
fairly and 
transparently with 
all smallholders 
(Independent and 
Scheme) and other 
local businesses. 

5.1.1 Current and previous period prices 
paid for FFB are publicly available and 
accessible by smallholders. 

5.1.1 Current and previous period prices paid for FFB are publicly 
available and accessible by smallholders. 

 

5.1.2 (C) Evidence is available that the 
unit of certification regularly explains the 
FFB pricing to smallholders. 

5.1.2 (C) Evidence is available that the unit of certification 
regularly explains the FFB pricing to smallholders. 

 

5.1.3 (C) Fair pricing, including premium 
pricing, when applicable, is agreed with 
smallholders in the supply base and 
documented. 

5.1.3 (C) Fair pricing, including premium pricing, when applicable, 
is agreed with smallholders in the supply base and documented. 

 

5.1.4 (C) Evidence is available that all 
parties, including women and 
independent representative organisations 
assisting smallholders where requested, 
are involved in decision-making processes 
and understand the contracts. These 
include those involving finance, 
loans/credits, and repayments through 
FFB price reductions for replanting and or 
other support mechanisms where 
applicable. 

5.1.4 (C) Evidence is available that all parties, including women 
and independent representative organisations assisting 
smallholders where requested, are involved in decision-making 
processes and understand the contracts. These include those 
involving finance, loans/credits, and repayments through FFB 
price reductions for replanting and or other support mechanisms 
where applicable. 

 

5.1.5 Contracts are fair, legal and 
transparent and have an agreed 
timeframe. 

5.1.5 Contracts are fair, legal and transparent and have an agreed 
timeframe. 

 

5.1.6 (C) Agreed payments are made in a 
timely manner and receipts specifying 
price, weight, deductions and amount 
paid are given. 

5.1.6 (C) Agreed payments are made in a timely manner and 
receipts specifying price, weight, deductions and amount paid are 
given. 

 

5.1.7 Weighing equipment is verified by 
an independent third party on a regular 
basis (this can be government). 

5.1.7 Weighing equipment is verified by an independent third 
party on a regular basis (this can be government). 
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5.1.8 The unit of certification supports 
Independent Smallholders with 
certification, where applicable, ensuring 
mutual agreements between the unit of 
certification and the smallholders on who 
runs the internal control system (ICS), 
who holds the certificates, and who holds 
and sells the certified material. 

5.1.8 The unit of certification supports Independent Smallholders 
with certification, where applicable., ensuring mutual agreements 
between the unit of certification and the smallholders on who 
runs the internal control system (ICS), who holds the certificates, 
and who holds and sells the certified material. 

To cross refer to new Independent 
Smallholders Standards. 
 

5.1.9 (C) The unit of certification has a 
grievance mechanism for smallholders 
and all grievances raised are dealt with in 
a timely manner. 

5.1.9 (C) The unit of certification has a grievance mechanism for 
smallholders and all grievances raised are dealt with in a timely 
manner. 

 

5.2 The unit of 
certification 
supports improved 
livelihoods of 
smallholders and 
their inclusion in 
sustainable palm 
oil value chains. 

5.2.1 The unit of certification consults 
with interested smallholders (irrespective 
of type) including women or other 
partners in their supply base to assess 
their needs for support to improve their 
livelihoods and their interest in RSPO 
certification. 

5.2.1 The unit of certification consults with interested 
smallholders (irrespective of type) including women or other 
partners in their supply base to assess their needs for support to 
improve their livelihoods and their interest in RSPO certification. 

 

5.2.2 The unit of certification develops 
and implements livelihood improvement 
programmes, including at least capacity 
building to enhance productivity, quality, 
organisational and managerial 
competencies, and specific elements of 
RSPO certification (including the RSPO 
Standard for Independent Smallholder). 

5.2.2 The unit of certification develops and implements  
smallholder support programme to improve smallholder 
livelihood and build their capacity to enhance productivity, 
quality, organisational and managerial competencies, and specific 
elements of RSPO certification (including the RSPO Standard for 
Independent Smallholder). 

 

5.2.3 Where applicable, the unit of 
certification provides support to 
smallholders to promote legality of FFB 
production. 

5.2.3 Where applicable, the unit of certification provides support 
to smallholders to promote legality of FFB production. 

 

5.2.4 (C) Evidence exists that the unit of 
certification trains Scheme Smallholders 
on pesticide handling. 

5.2.4 (C) Evidence exists that the unit of certification trains 
Scheme Smallholders on pesticide handling. 

 

5.2.5 The unit of certification regularly 
reviews and publicly reports on the 
progress of the smallholder support 
programme. 

5.2.5 The unit of certification regularly reviews and publicly 
reports on the progress of the smallholder support programme. 

 

 
 
 



Draft MYNI 2019 From 3rd MYNIWG_Public Consultation_May2019.docx Page 18 of 34 20 February 2018 

Principle 6: Respect workers’ rights and conditions  
Protect workers’ rights and ensure safe and decent working conditions. 

No. RSPO P&C Criteria RSPO P&C Generic Indicator Proposed MYNI 2019 Indicator Comment 

6.1 Any form of 
discrimination is 
prohibited. 

6.1.1 (C) A publicly available non-
discrimination and equal opportunity 
policy is implemented in such a way to 
prevent discrimination based on ethnic 
origin, caste, national origin, religion, 
disability, gender, sexual orientation, 
gender identity, union membership, 
political affiliation or age. 

6.1.1 (C) A publicly available non-discrimination and equal 
opportunity policy is implemented in such a way to prevent 
discrimination based on ethnic origin, caste, national origin, 
religion, disability, gender, sexual orientation, gender identity, 
union membership, political affiliation or age. 

 

6.1.2 (C) Evidence is provided that 
workers and groups including local 
communities, women, and migrant 
workers have not been discriminated 
against. Evidence includes migrant 
workers' non-payment of recruitment 
fees. 

6.1.2 (C) Evidence is provided that workers and groups including 
local communities, women, and migrant workers have not been 
discriminated against including charging of recruitment fees for 
migrant workers. 

 

6.1.3 The unit of certification 
demonstrates that recruitment 
selection, hiring, access to training and 
promotion are based on skills, 
capabilities, qualities and medical 
fitness necessary for the jobs available. 

6.1.3 The unit of certification demonstrates that recruitment 
selection, hiring, access to training and promotion are based on 
skills, capabilities, qualities and medical fitness necessary for the 
jobs available. 

 

6.1.4 Pregnancy testing is not 
conducted as a discriminatory measure 
and is only permissible when it is 
legally mandated. Alternative 
equivalent employment is offered for 
pregnant women. 

6.1.4 Pregnancy testing is not conducted as a discriminatory 
measure and is only permissible when it is legally mandated. 
Alternative equivalent employment is offered for pregnant 
women. 

 

6.1.5 (C) A gender committee is in 
place specifically to raise awareness, 
identify and address issues of concern, 
as well as opportunities and 
improvements for women. 

6.1.5 (C) A gender committee is in place specifically to raise 
awareness, identify and address issues of concern, as well as 
opportunities and improvements for women. 

 

6.1.6 There is evidence of equal pay for 
the same work scope. 

6.1.6 There is evidence of equal pay for the same work scope.  
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6.2
n 
 

Pay and conditions for 
staff and workers and 
for contract workers 
always meet at least 
legal or industry 
minimum standards 
and are sufficient to 
provide decent living 
wages (DLW). 

6.2.1 (C) Applicable labour laws, union 
and/or other collective agreements 
and documentation of pay and 
conditions are available to the workers 
in national languages and explained to 
them in language they understand. 

6.2.1 (C) Applicable labour laws, union and/or other collective 
agreements and documentation of pay and conditions are 
available to the workers in national languages (English or Bahasa 
Malaysia) and explained to them in language they understand. 

 

6.2.2 (C) Employment contracts and 
related documents detailing payments 
and conditions of employment (e.g. 
regular working hours, deductions, 
overtime, sick leave, holiday 
entitlement, maternity leave, reasons 
for dismissal, period of notice, etc. in 
compliance with national legal 
requirements) and payroll documents 
give accurate information on 
compensation for all work performed, 
including work done by family 
members. 

6.2.2 (C) Employment contracts and related documents detailing 
payments and conditions of employment (e.g. regular working 
hours, deductions, overtime, sick leave, holiday entitlement, 
maternity leave, reasons for dismissal, period of notice, etc. in 
compliance with national legal requirements) and payroll 
documents give accurate information on compensation for all 
work performed. This includes a form of record for work done by 
family members.   
 

 

6.2.3 (C) There is evidence of legal 
compliance for regular working hours, 
deductions, overtime, sickness, holiday  
entitlement, maternity leave, reasons 
for dismissal, period of notice and 
other legal labour requirements. 

6.2.3 (C) There is evidence of legal compliance for regular working 
hours, deductions, overtime, sickness, holiday  
entitlement, maternity leave, reasons for dismissal, period of 
notice and other legal labour requirements. 
 

 

6.2.4 (C) The unit of certification 
provides adequate housing, sanitation 
facilities, water supplies, medical, 
educational and welfare amenities to 
national standards or above, where no 
such public facilities are available or 
accessible. National laws, or in their 
absence the ILO Guidance on Workers’ 
Housing Recommendation No. 115, are 
used. In the case of acquisitions of non-
certified units, a plan is developed 
detailing the upgrade of infrastructure.  
A reasonable time (5 years) is allowed 
to upgrade the infrastructure. 

6.2.4 (C) The unit of certification provides adequate housing, 
sanitation facilities, water supplies, medical, educational and 
welfare amenities to national standards or above, where no such 
public facilities are available or accessible. National laws, or in 
their absence the ILO Guidance on Workers’ Housing 
Recommendation No. 115, are used. In the case of acquisitions of 
non-certified units, a plan is developed detailing the upgrade of 
infrastructure.  A reasonable time (5 years) is allowed to upgrade 
the infrastructure. 
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6.2.5 The unit of certification makes 
efforts to improve workers' access to 
adequate, sufficient and affordable 
food. 

6.2.5 The unit of certification makes efforts to improve workers' 
access to adequate, sufficient and affordable food. 

 

6.2.6 A DLW is paid to all workers, 
including those on piece rate/quotas, 
for whom the calculation is based on 
achievable quotas during regular work 
hours. 
 
PROCEDURAL NOTE: The RSPO Labour 
Task Force will prepare guidance on 
the DLW implementation, including 
details on how to calculate a DLW, 
expected for 2019. The RSPO 
Secretariat will endeavour to carry out 
DLW country benchmarks for palm oil 
producing countries in which RSPO 
members operate and for which no 
Global Living Wage Coalition (GLWC) 
benchmarks exist. 
 

6.2.6 A “DLW” is paid to all workers, including those on piece 
rate/quotas, for whom the calculation is based on achievable 
quotas during regular work hours. 
 
PROCEDURAL NOTE: 
A written policy with specific implementation plan, committing to 
payment of a “decent living wage” is in place.  
 
The implementation plan with specific targets, and a phased-
implementation process will be in place, including the following: 
● An assessment is conducted to determine prevailing wages and 
in-kind benefits already being provided to workers 
● There is annual progress on the implementation of living wages 
● Where a minimum wage, based on equivalent basket of goods, 
is stipulated in Collective Bargaining Agreements (CBAs), this 
should be used as the foundation for the gradual implementation 
of the living wage payment 
● The unit of certification may choose to implement the “living 
wage” payment in a specific section as a pilot project; the pilot will 
then be evaluated and adapted before an eventual scale-up of the 
living wage implementation 
 
Until such time where the Malaysian version of “decent living 
wage” has been endorsed by RSPO and implemented by the unit 
of certification, the Malaysian minimum wage has to be paid.  
 
 
 

To work with RSPO to relook into 
definition on “living wage”. 

6.2.7 Permanent, full-time 
employment is used for all core work 
performed by the unit of certification.  
Casual, temporary and day labour is 
limited to jobs that are temporary or 
seasonal. 

6.2.7 Permanent, full-time employment is used for all core work 
performed by the unit of certification.  Casual, temporary and day 
labour is limited to jobs that are temporary or seasonal. 
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6.3 The unit of 
certification respects 
the rights of all 
personnel to form and 
join trade unions of 
their choice and to 
bargain collectively. 
Where the right to 
freedom of association 
and collective 
bargaining are 
restricted under law, 
the employer 
facilitates parallel 
means of independent 
and free association 
and bargaining for all 
such personnel. 

6.3.1 (C) A published statement 
recognising freedom of association and 
right to collective bargaining in national 
languages is available and is explained 
to all workers, in languages that they 
understand, and is demonstrably 
implemented. 

6.3.1 (C) A published statement recognising freedom of 
association and right to collective bargaining in national languages 
(English and/or Bahasa Malaysia) is available and is explained to 
all workers, in language that they understand, and is 
demonstrably implemented. 

 

6.3.2 Minutes of meetings between the 
unit of certification with trade unions 
or workers representatives, who are 
freely elected, are documented in 
national languages and made available 
upon request. 

6.3.2 Minutes of meetings between the unit of certification with 
trade unions or workers representatives, who are freely elected, 
are documented in national languages (English and/or Bahasa 
Malaysia) and made available upon request. 
 

 

6.3.3 Management does not interfere 
with the formation or operation of 
registered unions/ labour organisations 
or associations, or other freely elected 
representatives for all workers 
including migrant and contract 
workers. 

6.3.3 Management does not interfere with the formation or 
operation of registered unions/ labour organisations or 
associations, or other freely elected representatives for all 
workers including migrant and contract workers. 
 

 

6.4 Children are not 
employed or exploited. 

6.4.1 A formal policy for the protection 
of children, including prohibition of 
child labour and remediation is in 
place, and included into service 
contracts and supplier agreements. 

6.4.1 A formal policy for the protection of children, including 
prohibition of child labour and remediation is in place, and 
included into service contracts and supplier agreements. 

 

6.4.2 (C) There is evidence that 
minimum age requirements are met. 
Personnel files show that all workers 
are above the national minimum age or 
above company policy minimum age, 
whichever is higher. There is a 
documented age screening verification 
procedure. 

6.4.2 (C) There is evidence that minimum age requirements are 
met. Personnel files show that all workers are above the national 
minimum age or above company policy minimum age, whichever 
is higher. There is a documented age screening verification 
procedure. 

 

6.4.3 (C) Young persons may be 
employed only for non- hazardous 
work, with protective restrictions in 
place for that work. 

6.4.3 (C) Young persons may be employed only for non- hazardous 
work, with protective restrictions in place for that work. 
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6.4.4 The unit of certification 
demonstrates communication about its 
‘no child labour’ policy and the 
negative effects of child labour, and 
promotes child protection to 
supervisors and other key staff, 
smallholders, FFB suppliers and 
communities where workers live. 

6.4.4 The unit of certification demonstrates communication about 
its ‘no child labour’ policy and the negative effects of child labour, 
and promotes child protection to supervisors and other key staff, 
smallholders, FFB suppliers and communities where workers live. 

 

6.5 There is no 
harassment or abuse 
in the workplace, and 
reproductive rights are 
protected. 

6.5.1 (C) A policy to prevent sexual and 
all other forms of harassment and 
violence is implemented and 
communicated to all levels of the 
workforce. 

6.5.1 (C) A policy to prevent sexual and all other forms of 
harassment and violence is implemented and communicated to all 
levels of the workforce. 

 

6.5.2 (C) A policy to protect the 
reproductive rights of all, especially of 
women, is implemented and 
communicated to all levels of the 
workforce. 

6.5.2 (C) A policy to protect the reproductive rights of all, 
especially of women, is implemented and communicated to all 
levels of the workforce. 

 

6.5.3 Management has assessed the 
needs of new mothers, in consultation 
with the new mothers, and actions are 
taken to address the needs that have 
been identified. 

6.5.3 Management has assessed the needs of new mothers, in 
consultation with the new mothers, and actions are taken to 
address the needs that have been identified. 

 

6.5.4 A grievance mechanism, which 
respects anonymity and protects 
complainants where requested, is 
established, implemented and 
communicated to all levels of the 
workforce. 

6.5.4 A grievance mechanism, which respects anonymity and 
protects complainants where requested, is established, 
implemented and communicated to all levels of the workforce. 
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6.6 No forms of forced or 
trafficked labour are 
used. 

6.6.1 (C) All work is voluntary, and 
following are prohibited: 
• Retention of identity documents or 

passports  
• Payment of recruitment fees  
• Contract substitution  
• Involuntary overtime  
• Lack of freedom of workers to resign  
• Penalty for termination of 

employment  
• Debt bondage  
• Withholding of wages 

6.6.1 (C) All workers have entered into employment voluntarily , 
and the following are prohibited: 
• Retention of identity documents or passports (except for 

administration purposes including legalisation and renewal 
processes)  

• Charging the workers for recruitment fees  
• Contract substitution  
• Involuntary overtime  
• Lack of freedom of workers to resign  
• Penalty to the workers for termination of employment  
• Debt bondage 
• Withholding of wages 

 

 

6.6.2 (C) Where temporary or migrant 
workers are employed, a specific 
labour policy and procedures are 
established and implemented. 

6.6.2 (C) Where temporary or migrant workers are employed, a 
specific labour policy and/or procedures are established and 
implemented. 
 

 

6.7 The unit of 
certification ensures 
that the working 
environment under its 
control is safe and 
without undue risk to 
health. 

6.7.1 (C) The responsible person(s) for 
H&S is identified. There are records of 
regular meetings between the 
responsible person(s) and workers. 
Concerns of all parties about health, 
safety and welfare are discussed at 
these meetings, and any issues raised 
are recorded. 

6.7.1 (C) The responsible person(s) for H&S is identified. There are 
records of regular meetings between the responsible person(s) 
and workers. Concerns of all parties about health, safety and 
welfare are discussed at these meetings, and any issues raised are 
recorded. 

 

6.7.2 Accident and emergency 
procedures are in place and 
instructions are clearly understood by 
all workers. Accident procedures are 
available in the appropriate language 
of the workforce. Assigned operatives 
trained in first aid are present in both 
field and other operations, and first aid 
equipment is available at worksites. 
Records of all accidents are kept and 
periodically reviewed. 

6.7.2 Accident and emergency procedures are in place and 
instructions are clearly understood by all workers. Accident 
procedures are available in national languages (English and/or 
Bahasa Malaysia) and explained in the language understandable 
to  the workforce. Assigned operatives trained in first aid are 
present in both field and other operations, and first aid equipment 
is available at worksites. Records of all accidents are kept and 
periodically reviewed. 
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6.7.3 (C) Workers use appropriate 
personal protective equipment (PPE), 
which is provided free of charge to all 
workers at the place of work to cover 
all potentially hazardous operations, 
such as pesticide application, machine 
operations, land preparation, and 
harvesting. Sanitation facilities for 
those applying pesticides are available, 
so that workers can change out of PPE, 
wash and put on their personal 
clothing. 

6.7.3 (C) Workers use appropriate personal protective equipment 
(PPE), which is provided free of charge to all workers at the place 
of work to cover all potentially hazardous operations, such as 
pesticide application, machine operations, land preparation, and 
harvesting. Sanitation facilities for those applying pesticides are 
available, so that workers can change out of PPE, wash and put on 
their personal clothing. 

 

6.7.4 All workers are provided with 
medical care and covered by accident 
insurance. Costs incurred from work-
related incidents leading to injury or 
sickness are covered in accordance 
with national law or by the unit of 
certification where national law does 
not offer protection. 

6.7.4 All workers are provided with medical care and covered by 
accident insurance. Costs incurred from work-related incidents 
leading to injury or sickness are covered in accordance with 
Malaysian law. 

 

6.7.5 Occupational injuries are 
recorded using Lost Time Accident 
(LTA) metrics. 

6.7.5 Occupational injuries are recorded using Lost Time Accident 
(LTA) metrics. 
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7.1 Pests, diseases, 
weeds and invasive 
introduced species 
are effectively 
managed using 
appropriate 
Integrated Pest 
Management (IPM) 
techniques.  

7.1.1 (C) IPM plans are implemented and 
monitored to ensure effective pest 
control. 

7.1.1 (C) IPM plans are implemented and monitored to ensure 
effective pest control. 

 

7.1.2 Species referenced in the Global 
Invasive Species Database and CABI.org 
are not to be used in managed areas, 
unless plans to prevent and monitor their 
spread are implemented. 

7.1.2 Species referenced in the Global Invasive Species Database 
and CABI.org are not to be used in managed areas, unless plans 
to prevent and monitor their spread are implemented. 

 

7.1.3 There is no use of fire for pest 
control unless in exceptional 
circumstances, i.e. where no other 
effective methods exist, and with prior 
approval of government authorities. [For 
NI to define process] 

7.1.3 There is no use of fire for pest control unless in exceptional 
circumstances, i.e. where no other effective methods exist, and 
with prior approval of government authorities.  

 

7.2 Pesticides are used 
in ways that do not 
endanger health of 
workers, families, 
communities or the 
environment. 
 

7.2.1 (C) Justification of all pesticides used 
is demonstrated. Selective products and 
application methods that are specific to 
the target pest, weed or disease are 
prioritised. 

7.2.1 (C) Justification of all pesticides used is demonstrated. 
Selective products and application methods that are specific to 
the target pest, weed or disease are prioritised. 

 

7.2.2 (C) Records of pesticides use 
(including active ingredients used and 
their LD50, area treated, amount of active 
ingredients applied per ha and number of 
applications) are provided. 

7.2.2 (C) Records of pesticides use (including active ingredients 
used and their LD50, area treated, amount of active ingredients 
applied per ha and number of applications) are provided. 

 

7.2.3 (C) Any use of pesticides is 
minimised as part of a plan, eliminated 
where possible, in accordance with IPM 
plans. 

7.2.3 (C) Any use of pesticides is minimised as part of a plan, 
eliminated where possible, in accordance with IPM plans. 

 

7.2.4 There is no prophylactic use of 
pesticides, unless in exceptional 
circumstances, as identified in national 
best practice guidelines. 

7.2.4 There is no prophylactic use of pesticides, unless in 
exceptional circumstances, as identified in national best practice 
guidelines. 
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7.2.5 Pesticides that are categorised as 
World Health Organisation Class 1A or 1B, 
or that are listed by the Stockholm or 
Rotterdam Conventions, and paraquat, 
are not used, unless in exceptional 
circumstances, as validated by a due 
diligence process, or when authorised by 
government authorities for pest 
outbreaks.  
The due diligence refers to:  

7.2.5 Pesticides that are categorised as World Health 
Organisation Class 1A or 1B, or that are listed by the Stockholm 
or Rotterdam Conventions, and paraquat, are not used, unless in 
exceptional circumstances, as validated by a due diligence 
process, or when authorised by government authorities for pest 
outbreaks.  
The due diligence refers to:  

 

7.2.5a Judgment of the threat and 
verify why this is a major threat 

7.2.5a Judgment of the threat and verify why this is a major 
threat. 

 

7.2.5b Why there is no other 
alternative which can be used 

7.2.5b Why there is no other alternative which can be used.  

7.2.5c Which process was applied to 
verify why there is no other less 
hazardous alternative 

7.2.5c Which process was applied to verify why there is no other 
less hazardous alternative. 

 

7.2.5d What is the process to limit the 
negative impacts of the application 

7.2.5d What is the process to limit the negative impacts of the 
application. 

 

7.2.5 e Estimation of the timescale of 
the application and steps taken to limit 
application to the specific outbreak. 

7.2.5 e Estimation of the timescale of the application and steps 
taken to limit application to the specific outbreak. 

 

7.2.6 (C) Pesticides are only handled, used 
or applied by persons who have 
completed the necessary training and are 
always applied in accordance with the 
product label. All precautions attached to 
the products are properly observed, 
applied, and understood by workers (see 
Criterion 3.6). Personnel applying 
pesticides must show evidence of regular 
updates on the knowledge about the 
activity they carry out. 

7.2.6 (C) Pesticides are only handled, used or applied by persons 
who have completed the necessary training and are always 
applied in accordance with the product label. All precautions 
attached to the products are properly observed, applied, and 
understood by workers (see Criterion 3.6). Personnel applying 
pesticides must show evidence of regular updates on the 
knowledge about the activity they carry out. 

 

7.2.7 (C) Storage of all pesticides is in 
accordance with recognised best 
practices. 

7.2.7 (C) Storage of all pesticides is in accordance with 
recognised best practices. 

 

7.2.8 All pesticide containers are properly 
disposed of and/or handled responsibly if 
used for other purposes. 

7.2.8 All pesticide containers are properly disposed of and/or 
handled responsibly if used for other purposes. 
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7.2.9 (C) Aerial spraying of pesticides is 
prohibited, unless in exceptional 
circumstances where no other viable 
alternatives are available. This requires 
prior government authority approval. All 
relevant information is provided to 
affected local communities at least 48 
hours prior to application of aerial 
spraying. 

7.2.9 (C) Aerial spraying of pesticides is prohibited, unless in 
exceptional circumstances where no other viable alternatives 
are available. This requires prior government authority approval. 
All relevant information is provided to affected local 
communities at least 48 hours prior to application of aerial 
spraying. 

 

7.2.10 (C) Specific annual medical 
surveillance for pesticide operators, and 
documented action to treat related 
health conditions, is demonstrated. 

7.2.10 (C) Specific annual medical surveillance for pesticide 
operators, and documented action to treat related health 
conditions, is demonstrated. 

 

7.2.11 (C) No work with pesticides is 
undertaken by persons under the age of 
18, pregnant or breastfeeding women or 
other people that have medical 
restrictions and they are offered 
alternative equivalent work. 

7.2.11 (C) No work with pesticides is undertaken by persons 
under the age of 18, pregnant or breastfeeding women or other 
people that have medical restrictions and they are offered 
alternative equivalent work. 

 

7.3 Waste is reduced, 
recycled, reused and 
disposed of in an 
environmentally and 
socially responsible 
manner. 

7.3.1 A waste management plan which 
includes reduction, recycling, reusing, and 
disposal based on toxicity and hazardous 
characteristics, is documented and 
implemented. 

7.3.1 A waste management plan which includes reduction, 
recycling, reusing, and disposal based on toxicity and hazardous 
characteristics, is documented and implemented. 

 

7.3.2 Proper disposal of waste material, 
according to procedures that are fully 
understood by workers and managers, is 
demonstrated. 

7.3.2 Proper disposal of waste material, according to procedures 
that are fully understood by workers and managers, is 
demonstrated. 

 

7.3.3 The unit of certification does not 
use open fire for waste disposal. 

7.3.3 The unit of certification does not use open fire for waste 
disposal. 

 

7.4 Practices maintain 
soil fertility at, or 
where improve soil 
fertility to, a level 
that ensures optimal 
and sustained yield 

7.4.1 Good agriculture practices, as 
contained in SOPs, are followed to 
manage soil fertility to optimise yield and 
minimise environmental impacts. 

7.4.1 Good agriculture practices, as contained in SOPs, are 
followed to manage soil fertility to optimise yield and minimise 
environmental impacts. 

 

7.4.2 Periodic tissue and soil sampling is 
carried out to monitor and manage 
changes in soil fertility and plant health. 

7.4.2 Periodic tissue and soil sampling is carried out to monitor 
and manage changes in soil fertility and plant health. 
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7.4.3 A nutrient recycling strategy is in 
place, which includes the recycling of 
Empty Fruit Bunches (EFB), Palm Oil Mill 
Effluent (POME), palm residues and 
optimal use of inorganic fertilisers. 

7.4.3 A nutrient recycling strategy is in place, which includes the 
recycling of Empty Fruit Bunches (EFB), Palm Oil Mill Effluent 
(POME), palm residues and optimal use of inorganic fertilisers. 

 

7.4.4 Records of fertiliser inputs are 
maintained. 

7.4.4 Records of fertiliser inputs are maintained.  

7.5 Practices minimise 
and control erosion 
and degradation of 
soils 

7.5.1 (C) Maps identifying marginal and 
fragile soils, including steep terrain, are 
available. 

7.5.1 (C) Maps identifying marginal and fragile soils, including 
steep terrain, are available. 

 

7.5.2 There is no extensive replanting of 
oil palm on steep terrain. 

7.5.2  
No replanting of any individual, contiguous area of steep terrain 
(greater than 25 degrees) larger than 25 Ha within the Unit of 
Certification. 
 

 

7.5.3 There is no new planting of oil palm 
on steep terrain. 

7.5.3 There is no new planting of oil palm on steep terrain.  

7.6 Soil surveys and 
topographic 
information are used 
for site planning in 
the establishment of 
new plantings, and 
the results are 
incorporated into 
plans and 
operations. 

7.6.1 (C) To demonstrate the long-term 
suitability of land for palm oil cultivation, 
soil maps or soil surveys identifying 
marginal and fragile soils, including steep 
terrain, are taken into account in plans 
and operations. 

7.6.1 (C) To demonstrate the long-term suitability of land for 
palm oil cultivation, soil maps or soil surveys identifying 
marginal and fragile soils, including steep terrain, are taken into 
account in plans and operations. 

 

7.6.2 Extensive planting on marginal and 
fragile soils, is avoided, or, if necessary, 
done in accordance with the soil 
management plan for best practices. 

7.6.2 Extensive planting on marginal and fragile soils, is avoided, 
or, if necessary, done in accordance with the soil management 
plan for best practices. 

 

7.6.3 Soil surveys and topographic 
information guide the planning of 
drainage and irrigation systems, roads 
and other infrastructure 

7.6.3 Soil surveys and topographic information guide the 
planning of drainage and irrigation systems, roads and other 
infrastructure. 

 

7.7 No new planting on 
peat, regardless of 
depth after 15 
November 2018 and 

7.7.1 (C) There is no new planting on peat 
regardless of depth after 15 November 
2018 in existing and new development 
areas.  

7.7.1 (C) There is no new planting on peat regardless of depth 
after 15 November 2018 in existing and new development areas. 
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all peatlands are 
managed 
responsibly. 

7.7.2 Areas of peat within the managed 
areas are inventoried, documented and 
reported (effective from 15 November 
2018) to RSPO Secretariat.  
PROCEDURAL NOTE: Maps and other 
documentation of peat soils are provided, 
prepared and shared in line with RSPO 
Peatland Working Group (PLWG) audit 
guidance (see Procedural Note for 7.7.5 
below).  
 

7.7.2 Areas of peat within the managed areas are inventoried, 
documented and reported (effective from 15 November 2018) 
to RSPO Secretariat.  
PROCEDURAL NOTE: Maps and other documentation of peat 
soils are provided, prepared and shared in line with RSPO 
Peatland Working Group (PLWG) audit guidance (see Procedural 
Note for 7.7.5 below).  
 

 
For shapefile submission for Malaysia, 
clarification RSPO Secretariat is sought. 
Note:  
The peat inventory template to fulfil 
Indicator 7.7.2  is released by RSPO 
Secretariat on 3 May 2019, 

https://rspo.org/news-and-
events/announcements/rspo-peat-
inventory-template-and-peat-audit-
guidance 

7.7.3 (C) Subsidence of peat is monitored, 
documented and minimised.  

7.7.3 (C) Subsidence of peat is monitored, documented and 
minimised. 

 

7.7.4 (C) A documented water and ground 
cover management programme is in 
place.  
 

7.7.4 (C) A documented water and ground cover management 
programme is in place.  
 

 

7.7.5 (C) For plantations planted on peat, 
drainability assessments are conducted 
following the RSPO Drainability 
Assessment Procedure, or other RSPO 
recognised methods, at least five years 
prior to replanting. The assessment result 
is used to set the timeframe for future 
replanting, as well as for phasing out of 
oil palm cultivation at least 40 years, or 
two cycles, whichever is greater, before 
reaching the natural gravity drainability 
limit for peat. When oil palm is phased 
out, it ii is replaced with crops suitable for 
a higher water table (paludiculture) or 
rehabilitated with natural vegetation.  

7.7.5 (C) For plantations planted on peat, drainability 
assessments are conducted following the RSPO Drainability 
Assessment Procedure, or other RSPO recognised methods, at 
least five years prior to replanting. The assessment result is used 
to set the timeframe for future replanting, as well as for phasing 
out of oil palm cultivation at least 40 years, or two cycles, 
whichever is greater, before reaching the natural gravity 
drainability limit for peat. When oil palm is phased out, it ii is 
replaced with crops suitable for a higher water table 
(paludiculture) or rehabilitated with natural vegetation. 
 
This is subject to transitional (5 years: 2019 to 2025) 
arrangement stated in the Drainability Assessment Procedure.  
Within 12 months initial implementation period, company could 
submit other alternate methodologies to be considered by RSPO 
for recognition.  
 

MYNI WG recommended final ruling by 
RSPO BoG/S&C Standing Committee on 
timeline on effectiveness of the 
requirement i.e. two options as follow: 
 
1. Nov 2019 (12 months adoption for NI) 
2. From the date of the release of the 
Drainability Assessment procedures with 
consideration of transition period for 
existing replanting on peat 
 
[For companies that have conducted prior 
drainability assessment but has not 
replanted, they may either use RSPO DA 
Procedure or submit their assessment to 
RSPO for review should replanting has not 
taken place.] – For Clarification by RSPO 
Secretariat on the implementation date. 
-  

https://rspo.org/news-and-events/announcements/rspo-peat-inventory-template-and-peat-audit-guidance
https://rspo.org/news-and-events/announcements/rspo-peat-inventory-template-and-peat-audit-guidance
https://rspo.org/news-and-events/announcements/rspo-peat-inventory-template-and-peat-audit-guidance
https://rspo.org/news-and-events/announcements/rspo-peat-inventory-template-and-peat-audit-guidance
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7.7.6 (C) All existing plantings on peat are 
managed according to the ‘RSPO Manual 
on Best Management Practices (BMPs) 
for existing oil palm cultivation on peat’, 
version 2 (2018) and associated audit 
guidance.  

7.7.6 (C) All existing plantings on peat are managed according to 
the ‘RSPO Manual on Best Management Practices (BMPs) for 
existing oil palm cultivation on peat’, version 2 (2018) and 
associated audit guidance. 

Note:  
The associated audit guidance related to 
Indicators 7.7.6 & 7.7.7  is released by 
RSPO Secretariat on 3 May 2019, 

https://rspo.org/news-and-
events/announcements/rspo-peat-
inventory-template-and-peat-audit-
guidance 

7.7.7 (C) All areas of unplanted and set-
aside peatlands in the managed area 
(regardless of depth) are protected as 
“peatland conservation areas”; new 
drainage, road building and power lines 
by the unit of certification on peat soils is 
prohibited; peatlands are managed in 
accordance with the ‘RSPO BMPs for 
Management and Rehabilitation of 
Natural Vegetation Associated with Oil 
Palm Cultivation on Peat’, version 2 
(2018) and associated audit guidance.  

7.7.7 (C) All areas of unplanted and set-aside peatlands in the 
managed area (regardless of depth) are protected as “peatland 
conservation areas”; new drainage, road building and power 
lines by the unit of certification on peat soils is prohibited; 
peatlands are managed in accordance with the ‘RSPO BMPs for 
Management and Rehabilitation of Natural Vegetation 
Associated with Oil Palm Cultivation on Peat’, version 2 (2018) 
and associated audit guidance. 

 

7.8 Practices maintain 
the quality and 
availability of surface 
and groundwater.  
 

7.8.1 A water management plan is in 
place and implemented to promote more 
efficient use and continued availability of 
water sources and to avoid negative 
impacts on other users in the catchment. 
The plan addresses the following:  

7.8.1 A water management plan is in place and implemented to 
promote more efficient use and continued availability of water 
sources and to avoid negative impacts on other users in the 
catchment. The plan addresses the following: 

 

7.8.1a The unit of certification does not 
restrict access to clean water or 
contribute to pollution of water used by 
communities. 

7.8.1a The unit of certification does not restrict access to clean 
water or contribute to pollution of water used by communities. 

 

7.8.1b Workers have adequate access to 
clean water.  

7.8.1b Workers have adequate access to clean water.   

7.8.2 (C) Water courses and wetlands are 
protected, including maintaining and 
restoring appropriate riparian and other 
buffer zones in line with ‘RSPO Manual on 
BMPs for the management and 
rehabilitation of riparian reserves’ (April 
2017). 

7.8.2 (C) Water courses and wetlands are protected, including 
maintaining and restoring appropriate riparian and other buffer 
zones in line with ‘RSPO Manual on BMPs for the management 
and rehabilitation of riparian reserves’ (April 2017). 

 

https://rspo.org/news-and-events/announcements/rspo-peat-inventory-template-and-peat-audit-guidance
https://rspo.org/news-and-events/announcements/rspo-peat-inventory-template-and-peat-audit-guidance
https://rspo.org/news-and-events/announcements/rspo-peat-inventory-template-and-peat-audit-guidance
https://rspo.org/news-and-events/announcements/rspo-peat-inventory-template-and-peat-audit-guidance
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7.8.3 Mill effluent is treated to be in 
compliance with national regulations. 
Discharge quality of mill effluent, 
especially Biochemical Oxygen Demand 
(BOD), is regularly monitored.  

7.8.3 Mill effluent is treated to be in compliance with national 
regulations. Discharge quality of mill effluent, especially 
Biochemical Oxygen Demand (BOD), is regularly monitored. 

 

7.8.4 Mill water use per tonne of FFB is 
monitored and recorded.  

7.8.4 Mill water use per tonne of FFB is monitored and recorded.  

7.9 Efficiency of fossil 
fuel use and the use 
of renewable energy 
is  optimised. 

7.9.1 A plan for improving efficiency of 
the use of fossil fuels and to optimise 
renewable energy is in place, monitored 
and reported. 

7.9.1 A plan for efficiency of the use of fossil fuels and to 
optimise renewable energy is in place, monitored and 
documented. 

 

7.10 Plans to reduce 
pollution and 
emissions, including 
greenhouse gases 
(GHG), are 
developed, 
implemented and 
monitored and new 
developments are 
designed to 
minimise GHG 
emissions. 

7.10.1 (C) GHG emissions are identified 
and assessed for the unit of certification. 
Plans to reduce or minimise them are 
implemented, monitored through the 
Palm GHG calculator and publicly 
reported.  

7.10.1 (C) GHG emissions are identified and assessed for the unit 
of certification. Plans to reduce or minimise them are 
implemented, monitored through the Palm GHG calculator and 
publicly reported. 

 

7.10.2 (C) Starting 2014, the carbon stock 
of the proposed development area and 
major potential sources of emissions that 
may result directly from the development 
are estimated and a plan to minimise 
them prepared and implemented 
(following the RSPO GHG Assessment 
Procedure for New Development).  

7.10.2 (C) Starting 2014, the carbon stock of the proposed 
development area and major potential sources of emissions that 
may result directly from the development are estimated and a 
plan to minimise them prepared and implemented (guided by  
the RSPO GHG Assessment Procedure for New Development).  

 

7.10.3 (C) Other significant pollutants are 
identified and plans to reduce or 
minimise them implemented and 
monitored.  

7.10.3 (C) Other significant pollutants are identified and plans to 
reduce or minimise them implemented and monitored. 

 

7.11 Fire is not used for 
preparing land and is 
prevented in the 
managed area. 

7.11.1 (C) Land for new planting or 
replanting is not prepared by burning.  

7.11.1 (C) Land for new planting or replanting is not prepared by 
burning.  

 

7.11.2 The unit of certification establishes 
fire prevention and control measures for 
the areas directly managed by the unit of 
certification.  

7.11.2 The unit of certification establishes fire prevention and 
control measures for the areas under its direct management.   

 

7.11.3 The unit of certification engages 
with adjacent stakeholders on fire 
prevention and control measures. 

7.11.3 The unit of certification engages with adjacent 
stakeholders on fire prevention and control measures. 
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7.12 Land clearing does 
not cause 
deforestation or 
damage any area 
required to protect 
or enhance High 
Conservation Values 
(HCVs) or High 
Carbon Stock (HCS) 
forest. HCVs and HCS 
forests in the 
managed area are 
identified and 
protected or 
enhanced. 

7.12.1 (C) Land clearing since November 
2005 has not damaged primary forest or 
any area required to protect or enhance 
HCVs. Land clearing since 15 November 
2018 has not damaged HCVs or HCS 
forests.  
 
A historic Land Use Change Analysis 
(LUCA) is conducted prior to any new land 
clearing, in accordance with the RSPO 
LUCA guidance document. 
 

7.12.1 (C) Land clearing since November 2005 has not damaged 
primary forest or any area required to protect or enhance HCVs.  
Land clearing since 15 November 2018 has not damaged HCVs 
or HCS forests. 
 
A historic Land Use Change Analysis (LUCA) is conducted prior to 
any new land clearing, in accordance with the RSPO LUCA 
guidance document. 
 

 

7.12.2 (C) HCVs, HCS forests and other 
conservation areas are identified as 
follows:  

7.12.2 (C) HCVs, HCS forests and other conservation areas are 
identified as follows:  

 

7.12.2a For existing plantations with an 
HCV assessment conducted by an RSPO-
approved assessor and no new land 
clearing after 15 November 2018, the 
current HCV assessment of those 
plantations remains valid. 

7.12.2a For existing plantations with an HCV assessment 
conducted by an RSPO-approved assessor and no new land 
clearing after 15 November 2018, the current HCV assessment 
of those plantations remains valid. 

 

7.12.2 b: Any new land clearing (in 
existing plantations or new plantings) 
after 15 November 2018 is preceded by 
an HCV-HCS assessment, using the HCSA 
Toolkit and the HCV-HCSA Assessment 
Manual. This will include stakeholder 
consultation and take into account wider 
landscape-level considerations. 

7.12.2 b: Any new land clearing (in existing plantations or new 
plantings) after 15 November 2018 is preceded by an HCV-HCS 
assessment, using the HCSA Toolkit and the HCV-HCSA 
Assessment Manual. This will include stakeholder consultation 
and take into account wider landscape-level considerations. 

 

7.12.3 (C) In High Forest Cover 
Landscapes (HFCLs) within HFCCs, a 
specific procedure will apply for legacy 
cases and development by indigenous 
peoples and local communities with legal 
or customary rights, taking into 
consideration regional and national multi-
stakeholder processes. Until this 
procedure is developed and endorsed, 
7.12.2 applies.  

 
. 

Note: The MYNIWG has dropped this 
Indicator as this is not applicable to 
Malaysia. 
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7.12.4 (C) Where HCVs, HCS forests after 
15 November 2018, peatland and other 
conservation areas have been identified, 
they are protected and/or enhanced. An 
integrated management plan to protect 
and/or enhance HCVs, HCS forests, 
peatland and other conservation areas is 
developed, implemented and adapted 
where necessary, and contains 
monitoring requirements. The integrated 
management plan is reviewed at least 
once every five years. The integrated 
management plan is developed in 
consultation with relevant stakeholders 
and includes the directly managed area 
and any relevant wider landscape level 
considerations (where these are 
identified).  

7.12.4 (C) Where HCVs, HCS forests after 15 November 2018, 
peatland and other conservation areas have been identified, 
they are protected and/or enhanced. An integrated 
management plan to protect and/or enhance HCVs, HCS forests, 
peatland and other conservation areas is developed, 
implemented and adapted where necessary, and contains 
monitoring requirements. The integrated management plan is 
reviewed at least once every five years. The integrated 
management plan is developed in consultation with relevant 
stakeholders and includes the directly managed area and any 
relevant wider landscape level considerations (where these are 
identified). 

 

7.12.5 Where rights of local communities 
have been identified in HCV areas, HCS 
forest after 15 November 2018, peatland 
and other conservation areas, there is no 
reduction of these rights without 
evidence of a negotiated agreement, 
obtained through FPIC, encouraging their 
involvement in the maintenance and 
management of these conservation areas.  

7.12.5 Where rights of local communities have been identified in 
HCV areas, HCS forest after 15 November 2018, peatland and 
other conservation areas, there is no reduction of these rights 
without evidence of a negotiated agreement, obtained through 
FPIC, encouraging their involvement in the maintenance and 
management of these conservation areas. 

 

7.12.6 All rare, threatened or endangered 
(RTE) species are protected, whether or 
not they are identified in an HCV 
assessment. A programme to regularly 
educate the workforce about the status 
of RTE species is in place. Appropriate 
disciplinary measures are taken and 
documented in accordance with company 
rules and national law if any individual 
working for the company is found to 
capture, harm, collect, trade, possess or 
kill these species.  

7.12.6 All rare, threatened or endangered (RTE) species are 
protected, whether or not they are identified in an HCV 
assessment. A programme to regularly educate the workforce 
about the status of RTE species is in place. Appropriate 
disciplinary measures are taken and documented in accordance 
with company rules and national law if any individual working 
for the company is found to capture, harm, collect, trade, 
possess or kill these species. 
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7.12.7 The status of HCVs, HCS forests 
after 15 November 2018, other natural 
ecosystems, peatland conservation areas 
and RTE species is monitored. Outcomes 
of this monitoring are fed back into the 
management plan.  

7.12.7 The status of HCVs, HCS forests after 15 November 2018, 
other natural ecosystems, peatland conservation areas and RTE 
species is monitored. Outcomes of this monitoring are fed back 
into the management plan. 

 

7.12.8 (C) Where there has been land 
clearing without prior HCV assessment 
since November 2005, or without prior 
HCV-HCSA assessment since 15 
November 2018, the Remediation and 
Compensation Procedure (RaCP) applies.  

7.12.8 (C) Where there has been land clearing without prior HCV 
assessment since November 2005, or without prior HCV-HCSA 
assessment since 15 November 2018, the Remediation and 
Compensation Procedure (RaCP) applies. 

 

 
 
Notes: 
1. Items = To be revisited/ discussed by RSPO Secretariat and/or MYNIWG members.  


